
The National Disability Insurance Scheme 
(NDIS) supports people with disability to 
gain and maintain meaningful employment.

It pays to be an 
inclusive employer.

Having a diverse workplace is good for your 
business, your employees, and your community. 
In addition to potential increases in productivity, 
creativity and profits, evidence shows that 
Australians are more likely to actively support 
businesses that employ people living with 
disability. With NDIS support for eligible 
employees, you can create change that has 
positive payoffs for everyone.

Inclusive employers:
• Increase their organisation’s skill base and 

earning potential

• Receive support to improve accessibility and 
cater to specific needs

• Boost awareness of diversity and inclusion 
within your workforce

• Send a positive diversity and inclusion 
message to customers and the public

• Contribute to lowering the unemployment 
rate of people with disability, while accessing 
a larger talent pool.

On-the-job support for eligible participants
The NDIS provides funding for eligible people 
to build their work skills, with the assistance of 
a chosen Support Worker to guide them, and 
to promote ability in the workforce. An existing 
staff member may even be interested in building 
their mentoring, coaching and leadership skills in 
this way.  
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Uniting is here to help
Uniting Local Area Coordination (LAC) partners 
with the NDIS to provide supports for people 
living with disability in your community.  

We provide employers with:

• A clear understanding of what the NDIS  
can fund

• Information on potential financial incentives  

• Assistance with supplying a quote to the 
NDIS for on-the-job support

• Connections to existing government-funded 
supports available to businesses.

Not everyone with disability will have NDIS 
funding, but there are other supports and 
government initiatives available for employers. 
For example, Job Access provides support  
for both the individual employee and  
the organisation, including staff training, 
disability-specific workplace equipment, and 
workplace assessments for modified wages. 
Visit jobaccess.gov.au or call 1800 464 800  
for details.

Change starts with a conversation 
With the assistance of the NDIS, a person with 
disability could make all the difference to your 
business. Get in touch with us today to find  
out more.


